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“Beta ingin menegaskan sekali lagi bahawa
adalah menjadi hasrat beta untuk-mewujudkan
system pentadbiran kerajaan beta yang efisien,
jujurlagiramanah. Kerajaan yang efisien, jujur
dan amanah hanya akan dapat diwujudkan dan
dijamin hldupnya Sekiranya segenap:lapisan
pegawal pegawal dalamkerajaan beta dapat
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Background of ACB

On January 1, 1982, the Government of His Majesty the Sultan and
Yang Di Pertuan of Brunei Darussalam had enforced the Emergency
(Prevention of Corruption) Act, which was' subsequently in:1984 known' as
the Prevention of Corruption'Act (Chapter.131).

For.the purpose of enforcing the said enactment; an'independent body
was  established: calledthe "Anti-Corruption® Bureau® (ACB):on® Eebruary 1,
1982 Under,the provision'of Section|3lof,the Act) His Majesty.the Sultan and
Yang!DifPertuaniofiBrunei Darussalam shallyappointia’ Director, who will be
responS|bIe ini '

stated|thatithelDirectorjof/ACBJisinotisubject @@m@ﬂhﬂ? person apart from
His|MajestyjthelSultanfandjYang DilRertuaniofiBruneilDarussalam?

‘ﬁi@@? CorruptionfActip specificjpowersitothe’ACB]fors
theJpurposejoffinvestigatinglintolcomplaintsfagainst{corruption®nhefAct{also]

providesipowerifodACBJtolinvestigate} m@iﬁﬂa@ﬁmmmm
Code and offencesjundergothergwrittenjlawsprovidedfsuchfoffencesjwere
dfduringthe} @M@}) intofloffencesfundergthel
Brevention[of{CorruptionActs



Titah His Majesty The Sultan of Brunei Darussalam

.. Brunei Darussalam should retain its
Ingrained sense of awareness in combating
corruption even to its roots. We should not

be complacent in carrying out preventive
measures in whatever forms...."

His Ma_jéé‘t the Sultan of Brunei Darussalam

“...Integrity should be: the: corner stone. of

I pUpIIC services: VVIINOUL L, any. country  can
CO/lapse, Or at. PESLIOeSE IS WIIIH(anllity) Lo
Jeveiop:..
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Anti Corruption Bureau

Prime Minister’s Office

Vision:
"To Create A Corruption Free Nation"

Mission:

"To be the lead agency in driving Brunei Darussalam
as a country free from corruption”

“To uphold integrity and good governance
In the public service”




Strategy

INVESTIGATION

PREVENTION
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EDUCATION
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Offences under the Prevention of Corruption
Act (Chapter 131)

It is an offence for any person [5(a)] and any
agent [6(a)] to receive or solicit gratification
(gifts) from any person with corrupt
intentions as an inducement or reward for
doing or. not doing, anysact in relation to his

Penalty:
A fine of $30,000.00 and to

imprisonment for 7 years.



Offences under the Prevention of Corruption Act
(Chapter 131)

Section 6(b) states that:

Any person corruptly gives or agrees to give or
offers any gratification to any agent as an
iInducement or reward for doing or forbearing to do,
or for having done or forborne to do any act in
relation to his principal’s affairs or business, or for
showing or: forbearing to show:favour or disfavour to
any person in relation to' his principal's_affairs or
DUSINESS;

Penalty:
A fine of $30,000.00 and to

imprisonment for 7 years.




Offences under the Prevention of Corruption Act
(Chapter 131)

Section 6(c) states that:

Any person knowingly gives to an agent, or if an agent
knowingly uses with intent to deceive his principal, any
receipt, account or other document in respect of which
the principal is interested, and which contains any
statement which is false or SIToneous or defective in any
material particular, | IS knowledge is

A fine of $30,000.00 and to
imprisonment for 7 years.



Offences under the Prevention of
Corruption Act (Chapter 131)

Section 12

Being or having been a public officer In
possession of wunexplained property,
malntalns a standard of living

OrLior present _or past
amJlJrnanL

Penalty:

A fine of $30,000.00 and to
imprisonment for 7 years.



Under the PCA Public Bodies
Includes:

1. Royal Brunei Airlines Berhad.
2. Brunei Shell Petroleum Company

Berhad




Section 34
Making False Report
Misleads the Director,Deputy

irector-or.any officer;ofithe Buree

Penalty: A fine of $20,000.00 and to

imprisonment for one year.



Giving or fabricating false evidence with
intent to procure conviction of offence

punishable with imprisonment.
S. 195 Penal Code

Whoever gives or. fabricates false evidence,
iIntending thereby to cause; or knowing it to be likely
that he will* thereby cause an, fy person to be

0T 1/ /-ur:. Of; J,)w.nrd., 3’rull e r).lrn.,n:scl as. a
DErSON CONVICIEGROILA0liENnce WollAa EN Idn]e o
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Cases of Giving False Information to ACB

Although the Prevention of Corruption Act
accords the protection of identity to informers
who lodge corruption complaints with the Bureau,
that protection is. removed once the court
suspects a person to be W|IIfuIIy providing false
mformatlomn the com olaint.

Anyone caught willfully
NTermMation eN Coruplpracic
YA PURIGESEVANIEWIIEDE.
QrESECULEU S




INTEGRITY

Public expect Public Officials to serve
the public interest with fairness and to
manage public resources properly.

Fair and reliable ,)J_)]]r‘ services and
decision making S tojpublic trust and
create. Ievell playing 1ela o PUSINESS
dNUECONOMICIENEWIN:




Do's and Don'ts for Public Officers

A list of "Dos" for Public Officers:

v

v

Report any corrupt offers.

Confine your relationship with members of the public who have official dealings with
you to an official basis to avoid allegation of favouritism.

DecIare your interest in the busmess of any companles on account of yourself/family.

favour.

Acqualntyourselrwitn the provisions oithe Prevention o Gorruption Act.and the
 (J
D

POIICIES aNa INSLructions Ol the department governing the conauctioToTICers:

CONSUILYOURSSUPERONSITINIC OUNTOIRNEPrOPHELY 0T anytniNg YOURWISIILOIG O

AIWAYSHIEN OV d1 O ETIGNITaVENNENESIANLENESII0T AN EE ERAT LTI EN G LAl



A list of "Don'ts" for Public Officers :

X Do not accept any reward from any member of the public for doing
anything which is your duty to do.

X Do not accept reward from anyone for forbearing to do an act, which is
your duty to do.

X Do not accept any reward to show or forbear to show favour to anyone
in the course of your duty. |

Do not accept any reward to show or forbearto snow disfavour:to
dnyone in the course ofyour duty.

Do notintentionallyimakeiany erfoneous or inCorfectstatementorentry.

N OTCIalldOCUMeEnts:



X Do not accept invitation to meals or entertainment from anyone you have official
dealings with to prevent allegation of favoritism by their competitors.

X Do not accept gift or present from anyone you have official dealings with for any
reason or on any occasion or festival.

X Do not extend invitation to anyone you have official dealings with to attend
functions organized by you.

X Do not undertake any paid part-time employment or commercial enterprise
without the written approval of the authorities.

X Do not accept any fee from anyone for professmnal services rendered to him/her
in connection with your official duties. '

f_m‘/,m-* ‘/JJi dVe ofificial dealings with.
e In the businessiersun=contractirom anyone you

D0 NOtaCCeptany CoMMISSIONIOIKICKOd CKITOM CoNtrdGLorsioNaCCOUNTOT;

dNYONEPTOVIGINESENVICERFEO0US?



x

X
X

Do not accept any offer of free service (such as transport, renovation, etc) from
anyone you have official dealings with.

Do not fraternise with anyone you have official dealings with or practice
favouritism.

Do not accept overseas trip from contractors under the pretext of training or
checking on products to be supplied from overseas.

Do not conduct official meetings or.negotiation with contractors at a public place
or the office of the contractors unless there are reasons to do so.

B

Do not visit the office or home of contrctor who have official dealings with you.
(secured or unsecured) from contractors who have official

DO not acceptany @ Jrf-*r of.employment fer contractors whnile supervising their:
projects.
DO Notallow contractors to pay yourbills orinstallments:

DO NOTtIELPErsOnalINterestinterierewitn the discnargelonyourdutes,

DO NGLEOENYININEGNEN ELHMENTOINENSOVErNMENTSUCHIESIaGVISING
CONUECLOTSILO EXPI01LEanN VA OO PHBIEN NG ICON W CLEWITH IO LWITHOUIrEWdra




Lest You Don't Know...
= |t is an offence to give or receive a bribe.

= It is not necessary to prove that the receiver of a bribe is in the position
to carry out the required favour for the purpose of conviction.

&= Any gratification received by a public officer is presumed corrupt, unless
the contrary is proven.

ired to furnish sworn

Wealth disproportionate to Income can e admitted as corroborative
evidence.

. Brunelan cliuzensaredidbenorCorrupt O ENCESICOMMITIEC \OULSIGE
SIRUNeEr:




Integrity in the Private Sector

Facts & Figures

Corruption, the abuse of entrusted power for private gain, is the single
greatest obstacle to economic and social development around the world. It

distorts markets, stifles economic. growth, debases democracy and
undermines the rule of law.

» Corruption adds up to 10% to the total ¢ ,,Jsi of doing business globally, and
UP 10 29 70 10 1NE GOS0 procurement.contracts INfaeveloping Countres.

* IVIGVING FOUSINESSHTOM R COUNLRYAWILI SN OWA EVE] FOTRCOTUPLIGN O COUNLIY.
WILNEMEQIUTROIAIIGHNEVEISTOIFCOTUPLIONTNSHOUNU RO FRERCYUIVAIENIRORERZU /o
LAXIONNOTEIGNIUSINESSS




Why should your company Engage?

Companies: are subject to extortion and some
play: a role in paying bribes. Accordingly, the
private sectoristalso pantsof the problem and
canalserbelparntiofitherselutioni(fern.example, by

sshaningresponsibilityssfor WaySEtor
effectivelyafight




What can your company do?

An increasing number. of companies are demonstrating leadership by
implementing effective anti-corruption' programmes within' their. companies.

Common features of such programmes include:

+ Detailed policies: on' company-specific' bribery issues:such as" kickbacks,
extortion; protection: money, facilitation: payments;: conflicts of finterest, qifts
and hospitality,:fraud and money.laundering, and political'land charitable
Contributions U

= Managementisystems and) procedures®outlining frameworks"™ for. risk
‘assessmentitraining’ m whistleblowingcontinuousginternal _self-»

reviewlandlexternallreporting{Companiestare ngaging infsector)
specificlogmulti-industryjinitiatives§locallyfregionallyfand/orgglobally;
WEP QOEHERES

learn®fromMpeersfand Minflipartnershiplwithlother;
stakeholdersXcontributejtollevelingjthelplayingifield!

ilhere’ anumberdof] and| enel
implementationjtoolsfavailablejtofcompaniesqTheylhavelbeenfdeveloped]in!
cooperationjwithfcompaniesianditestedlinjreal{corporatelenvironments?




Code of Business Conduct

[Customer] sets high standards for conducting business ethically and in
accordance with the law. We expect the same commitment from our

suppliers.

This Code of Conduct for Suppliers presents basic principles for supplier
conduct in dealings with [Customer]. We will consider these principles in
supplier selection, and will monitor. suppliers for compliance. Our suppliers
also should apply these or similarprinciples to the suppliers they work with
in providing goods and services to[Custor ngrjj' -

Contlicts of Interest
(&

SIS, Vieals; Entertainment

SHPENRYaNaINICKIEACKS
ACCOUNTUNGRENGNSUSINES
SOLECUNGNNIGRTIALGN
pisaariirie) lsicarielter




Code of Business Conduct

Conflicts of Interest

Suppliers should avoid any: interaction with- any [Customer]
employee that my conflict, or appear to' conflict, with that
employee acting in the Dbest interests of. [Customer]. For
example; suppliers: should not employ or otherwise make
paymentsttorany: [Customer]semployee during thetcourse: of
any transaction: between the\'S‘l'JTj‘pIier and [Customer] (other.
thanipursuantiteithel[€ustomer]icontract):

Iifafsupplie@employeefiskakiamilysrelationtoRanyM€ustomer]
oF fif & hasgany, ielationshiphwithital
[Customernjiemployeelthamighiiepiesen¥alconilicjoflinteresH

the! thisgfactitofClstomer|fogensure;
et {he [Cusiomer] cnpleye cloes So.




Code of Business Conduct

Gifts, Meals, Entertainment

Suppliers should not provide any gift, meal or
entertalnment to a [Customer] employee in any
| tinfluence,.or appear to
g Jan,a any. employee decision in| relation
the supplier: :




Code of Business Conduct
Bribery and Kickbacks

Suppliers should not engage in any form of
commercial bribery or kickback scheme or

otherwise offer any incentive to any [Customer]
employee or [Customer] employees family or
friends in order to obtai In [Customer]
busi :




Code of Business Conduct

Bribery and Kickbacks

In connection with any transaction related to the manufacture,
distribution or delivery of goods or services to [Customer], or that
otherwise involves [Customer], the supplier must not transfer
anything of value, directly or indirectly, to any government official,
employee of a government controlled company, in order to obtain
any Iimproper benefit or advantage. (e.g., in connection with
regulatory permits, taxation, customs, orsjudicial and legislative
proceedings). e

Suppliers must keep: a  current and aceurate written-accounting of.
dll payments (InGlUdiNg any giits; meais, enteniainment e anyining
EISE 01 Valle)smadesensbenalis i |CUSIeMmEn; 0 OUIE O IUNGS

PIEVIAEARLY M (GUSIOIMEN SIS UPRIIErS IMUST TUMRISHIEARCOPYAOIRTNIS
dCCOUNLINGRON(SUSIOIER| UPORNEJUEST



Code of Business Conduct

Accounting and Business Records

Accurate, reliable information and records are critical to meeting
[Customer’s] financial, legal, and management obligations and they
are necessary to fairly reflect [Customer’s] transactions. Both the
supplier and [Customer] must keep accurate records of all matters
related to the supplier’'s business with [Customer.]

Suppliers are expected to promptly, completely, and accurately
hers, time records, reimbursement

arl.llng dn INVOIGE: or: oiherwise
.)L—: ne .,rnmrg Ol C lomer| \,.psn:: [0} d - dinerent

accounting PENIOUIOIICOSL




Code of Business Conduct

Protecting Information

Suppliers should protect the confidential information of [Customer], and act to
prevent its misuse, theft, fraud, or improper disclosure. Suppliers must take all
due care in handling, discussing, or transmitting sensitive or confidential
information that could affect [Customer], its employees, its customers, the
business community, or the general public. Disclosure of financial information

could influence the actions of shareholders and potential investors and
possibly violate securities laws.

Suppllers respon3|" - ‘

S d Ci nhn.un g opligation €\ Ilernel | Jnrn-*nr Ol conti
with' [Ci .l:;um—*rj - supplier: Belr It ' given: access: (o
|Cusiomerns| r*onn.l—*nrl,nl RiemauenIn —*ITJI', LNESSUpRIEESHoUIaNmmealately.
NOUTYALSICONTACIIa (SUSIOME Fan N EIraIN oM HUNEREISIHULORI O PN OLECL

OIHENSECERNEERUAINNICHTIAUORINERSUPPIERSITIIANYASHOUI GRIOINGISCIOSENO
zsiplyens cit [Cusitornigr| infarezition falzitsel te) s\l otpigr eorpiezir)y I tris sugalise
15 Urlelsir 21 goriirzigitzl| o |sejzll ggliefzitian flot o ezl ishinjorrzitior).




Code of Business Conduct

Reporting Misconduct

Suppliers who believe that a [Customer] employee, or
anyone acting on behalf of [Customer], has engaged in
illegal or otherwise improper conduct, should report the
matter to [Customer].

affected by an honest report of potentialimisconduct.




INTEGRITY

s»»Steadfast adherence to a strict moral
or ethical code.

ssadherence to moral principles;
honesty.

*s»Honesty, prmmple honour, virtue,
| purnity;

ign’ ?aJJJne:s:s, PIC .)lf y, TECH ut
MUIATUINESS; USTWOIRINESS;

Ude,;

UPHGNINESSHESCIUPUIOUSHESS)
EPULARIIILY?



<OPPOSITES OF INTEGRITY >

Deceit:
Greed:;




Collective Actions

The fight against corruption and efforts to uphold integrity needs
collective actions by all. The business community positive responds
and proactive actions is crucial.

It is with serious commitment and collective actions with the active
commitment of business community that this effort to fight corruption
can be won. Whatever the outcome will be detrimental to the
success of failure of the country visio —'o>-romote local business
development and sustainable econo -

The Government of His-Majesty. the Sultan ofiBruner Darussalam
Willlcontnue e INtensITy s ENoriin ine 1igntiagainstcorruplion and to
Upnoiainiegrty-anisHgniscan enly:ute won Wit iCel I ECUVEdCLIONS DY

EVENYONENNVOIVEQ RN OUIEACLIONSHSHIMMINENL NMIIEIEIOresiiere s a
NIgIEXPECIAUONSIONNOUIRIEACUHVEPANICIPAIAUONSETONINOUZETIG



INTEGRITY ?

“DOING IT RIGHT ALL




